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Understanding the process of organizational commitment origination in managers based on the grounded
theory with an emergent approach (case study: Iran airports). 2019International Journal of Business
Innovation and Research. 2019; 18(4):528- .DOI: 10.1504/1JBIR.2019.098762
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Aref Masoumeh, Haghdoost Yazdi A. Jahantigh Samareh H. Analyzing the Moderating Role of Person-
Organization Fit and Job Satisfaction on the Relationship between Internal Marketing and Turnover
Intention. Journal of Fundamental and Applied Sciences. 2016; 8(2s): 3273-3297.

Aref Masoumeh, Sabah Masoumeh. Manpower Planning for Demand Forecasting of Faculty Members
using Trend Analysis and Regression. International Journal of Academic Research in Business and Social
Sciences. 2015 ; 5(2): 11-23.
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Gharibpoor Mahshid, Aref Masoumeh, Sargazi Setareh. Efficiency evaluation of e-learning
compared to traditional education in human resource development(case study: small and medium
enterprises in Shiraz). 2013; 7th International Conference on e-Commerce in Developing
Countries with Focus on e-Security, Kish Island, Iran
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Aref Masoumeh. Professional Management, History, Pros and Cons, A Review. 2015.
International Conference on Management, Economics and Humanities- Istanbul Turkey.
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Aref Masoumeh, Hasanpour Aida. Developing a model toward explaining effective factors on
employees turnover, 2016. Global Conference on New Horizons in Humanities, Future Studies
and Empowerment-Shiraz.
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Aref Masoumeh. The Status of Organizational Commitment in Human Resource Strategies in
Public Sector. 2016. 5th International Conference on Humanities, Psychology and Social
Science-Singapore.
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