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Journal (Digital Sustainability):

NO Year Journal name Result Article entitled
1 2021 Jourmal of Information Printed Analyzing the Interaction of Key Factors of Sustainable
Technology Management Business Model Innovation in the Digital Age Based on
JITM™) Dynamic Capabilities
2 2021 Joumal of Business Printed Sustainable Business Model Innovation in the Digital
Management (JBM) Age: Based on the Dynamic Capabilities Approach
3 2022 International Journal of Printed Digital Sustainability Model a New Approach in
Management Innovation, Business Model Innovation
Economics and Development
2022 Management Journal (Iran Printed | The Impact of Sustainable / Digital Culture on Improving
4 Management Association) Organizational Readiness for Digital Innovation
5 2022 Quarterly Scientific Journal of Printed The Impact of Sustainable / Digital Human Resource
Human Resources & Capital Management on Business Sustainability
Studies
6 2022 Foresight Printed Digital Sustainable Business Model Innovation:
Applying Dynamic Capabilities Approach (DSBMI- DC)
7 2022 Management Studies in Printed Digital Sustainable Human Resource Management
Development and Evolution Model Based on Dynamic Capabilities
8 2022 Quarterly Scientific Journal of Printed | Competency Model for Business Leaders with the aim of
Human Resources & Capital Sustainability in the era of Digital Transformation
Studies
9 2022 Iranian Academy of Printed | Digital Sustainability Competencies for Business Leaders
Management Science to implement 14.0 in industries
10 2024 Management and Sustainability Printed Digital Sustainability for Human Resource Management
Canvas Meta-Synthesis Approach
11 2024 Journal of Business Printed Innovation in the business model based on the expansion
Management (JBM) of digital platforms

Conference (Digital Sustainability):

NO | Year Conference name Conf/e\;ence Date Result Article entitled
enue
1 | 2021 | 1st International and 2nd National 14Jul,2021/ Accepted/ Sustainability Strategy Realization
Conference of Business Ahvaz, IRAN Present Triangle
Sustainability
2 | 2021 The first conference to draw the 14-15Jul2021/ | Accepted/ Implementation Model of
vision of 1450 (IRAN) Tehran, IRAN Present Organizational Sustainability Strategy
in Vision 1450
3 | 2021 | 18th Intemational Conference on 29 Nov-1Dec Accepted/ Innovation of Digital Sustainable
Management 2021/ Tehran, Present Human Resource Management Model
IRAN Based on Dynamic Capabilities
4 | 2022 | 17th Intemational Conference on 10-11Jun 2022/ | Accepted/ The Impact of Sustainable Digital
Human Resource Development Tehran, IRAN Present Human Resource Management on
Implementing Business Sustainability
5 | 2022 | 12th International Conference of 18 February Accepted/ Digital Sustainability Model: A New
Modern Research in Management, 2022/Georgia Present Approach in Business Model
Economics and Development Innovation
6 | 2022 | 6% national Conference of Culture | 25-26 Jun 2022/ | Accepted/ The Impact of Sustainable / Digital
Organization Tehran, IRAN Present Culture on Improving Organizational
Readiness for Digital Innovation
7 | 2022 9t national Conference of 16-18May 2022/ | Accepted/ | Digital Transformation for Sustainable
Training & Human Resource Tehran, IRAN Present Training & Human Resource
Development Development
8 | 2022 The 13th conference of modemn 25 Nov Accepted/ | Sustainable Business Model in the era
tricks of management, accounting, | 2022/Germany& Present of Digital Transformation
economics, and banking IRAN



http://www.iams.ir/
http://www.iams.ir/
https://en.symposia.ir/MTAEB13
https://en.symposia.ir/MTAEB13
https://en.symposia.ir/MTAEB13

9 | 2023 | 18th Intemational Conferenceon | 17-18Jun 2023/ | Accepted/ | Digital Sustainable Competence Model
Human Resource Development Tehran, IRAN Present of knowledge workers with dynamic
capabilities approach
10 | 2023 The 19th intemational 28-29Mar2023/ | Accepted/ The HR Canvas based on Digital
management conference Tehran, IRAN Present Sustainability
11 | 2023 | The 10th National Conference of | 14-15April2023/ | Accepted/ Education Canvas: based on Digital
Training and Human Capital Tehran, IRAN Present Sustainability
Development
12 | 2023 The Third Conference of Iran 8-12April2023/ | Accepted/ Business Canvas for Corporate
Business Monitoring Tehran, IRAN Present Sustainability
13 | 2023 5th Conference of Business 30 Agu 2023/ Accepted/ The Black Box of Profitability in
Management in Unstable Tehran, IRAN Present Unstable Conditions
Conditions
14 | 2024 7th national Conference on 30-31Jan 2024/ | Accepted/ Combining digital HRM and
Human Resource Management Tehran, IRAN Present sustainable HRM
15 | 2024 The 20th interational 20-21Feb 2024/ | Accepted/ Investigating and modeling the key
management conference Tehran, IRAN Present success indicators of the startup
ecosystem
16 | 2024 The 20th international 20-21Feb 2024/ | Accepted/ Sustainable Human Resource
management conference Tehran, IRAN Present Management Based on Atrtificial
Intelligence in the Era of Digital
Transformation
17 | 2024 The 20th international 20-21Feb 2024/ | Accepted/ Sustainability indicators in the era of
management conference Tehran, IRAN Present digital transformation (Automobile
Industry)
18 | 2024 The 20th international 20-21Feb 2024/ | Accepted/ Big data business model innovation
management conference Tehran, IRAN Present strategies
19 | 2024 8th International Conference on 11Mar2024/ Accepted/ Sustainable Digital Development;
with sustainable Management, Tehran, IRAN Present based on Business Model Innovation in
development approach the Automotive Industry
20 | 2024 8th International Conference on 11Mar2024/ Accepted/ Sustainable Digital Corporate
with sustainable Management, Tehran, IRAN Present Governance Model - the role of
development approach Artificial Intelligence
21 | 204 19th Intemational Conference on 29 Jun2024/ Accepted/ The Black Box of Business
Human Resource Development Tehran, IRAN Present Sustainability: Managers'
Development Canvas
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April 2016 International Business Management The Impact of Managers Leadership Style on \
organizational commitment of staff in Zahravi Pharmacy
Company
November 2016 Interational Journal of Science and A Review of Implementation of Knowledge Y
Engineering Investigations Management Models in the Organizations
Hodlimm g (o il o5 Yo bl
No Conference name Conference Date Title Papers Accepted
1 Intemational Conference Human Resource 22~23 June 2011/ Human Values Leadership
Development (ICHRD 2011) Malaysia
2 Interational Conference Human Resource 22~23 June 2011/ CHANGE, A New Model for Rapid HRD
Development (ICHRD 2011) Malaysia Practice
15th Intemational Conference on 26~28 July 2011/ .
3 ISO & TOM (15-ICIT) Malaysia BLAST Quality Management (BQM)
4 Global Mindset Development in 23~24September,2011/ Farewell to Management, Welcome to
Leadership and Management Conference USA Leadership
5th Intemational Conference of
5 Management & Industrial Engineering 20~21 Octobgr 2011/ BLAST Management
Romania
(ICMIE)
International Conference on Business,
6 Economics, Management and Behavioral 7~%ia;:iarl>j /62\(;12/ BLAST Strategy
Sciences (ICBEMBS'2012) '
The Second Annual Conference of N Efficient Entrepreneurship
7 Economic Forum of Entrepreneurship & 24 Fg?;rjlzgyaZOlZ/ with BQM
International Business
The Intemational Conference on
8 Economics, business, and Marketing 26 2%?:;;;2?;2012/ LSS OR BQM: Which one ismore effective?
Management — CEBMM 2012
9 TKV\rI1eoI€\t/Tecljrg];t§ rrc]:i[ll& nrzl aﬁgnéﬁf:gs i?\n 6~8 JlleSyA2012/ Recreation of C|_r|1ange Management with the
o elp of BQM
Organizations
10 17th Intemational Conference on 1SO & 23-25 August 2013/ BLAST Quality Management (BQM)-A
TQM (17-ICIT) Sydney, Australia Model for Linking Strategy to Practice
1 6t Knowledge Management 25-26Feb2014/ Knowledge management & Career Plateau &
Tehran, IRAN Knowledge workers
12 6t Knowledge Management 25-26Feb2014/ Knowledge Management & trust & Financial
Tehran, IRAN Performance
7th Knowledge Management 17-18Feb2015/ Knowledge Management & co-petitions
13
Tehran, IRAN strategy
14 8th Knowledge Management 23-24Feb2016/ Knowledge Management & Human Resources
Tehran, IRAN Development
17th Intemational Conference on Human 10-11Jun 2022/ Investigating the Impact of Organizational
15 Resource Development Tehran, IRAN Culture Development on the Implementation of
Coaching-Based Performance Management
6th national Conference on Human 8-9Feb 2022/ The impact of organizational culture on the
16 Resource Management Tehran, IRAN implementation of the change model, given the

mediating role of senior management support
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